




















FORWARD BY THE ACTING MUNICIPAL MANAGER -
2017/18 — 2020/21 IDP

| am pleased to present the 2017/18 to 2020/21 |DP in compliance with Section 29(1)(b) and 16(1)(a)(i)
of the Loca!l Government: Municipal Systems Act, 2000 (Act number 32 of 2000). Section 26 of the Act
states that the IDP must reflect the under-mentioned components:

» The Municipal Council Vision for long term development, with special emphasis on the Municipality’s
most critical developments and internal transformation needs;

» An assessment of existing land for development in the Municipality, which must include an
identification of communities which do not have access to basic services;

» The Council's development priorities and objectives for its elected term of office including its ocal

economic development aims and its internal transformation needs;

Council's developmental strategies that must be aligned with any National or Provincial Sector Plans

and planning requirements binding on the Municipality in terms of tegislation;

Spatial Development Framework which must include the provision of basic guidelines for Land Use

Management system for the Municipality;

Council's operational strategies;

Applicable Disaster Management Plans;

A Financial Plan, which must include budget for projects for at least 3 years; and

Key Performance Indicators and Performance Targets determined in terms of Section 41 of the Act.
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Emfuleni Local Municipality's IDP is guided by the under-mentioned six key Growth and Development
Strategies (GDSs) which are the cornerstones of the Emfuleni Local Municipality’s strategic priorities:

Reinventing the economy;

Ensuring that our communities are renewed;
Revising sustainable development;

Reintegrating the region;

Releasing human potential,

Good and financially sustainable governance; and
Deepening democracy.
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In this document one will also find the four pillar programme which is aimed amongst other things, to
achieve the following:

» Improve collections;
» Reduce losses;

» Reduce expenditure; and

» Developing a credible Indigent Register.

The four pillars will form part of our Financial Turnaround Strategy that will see this Institution going to
greater strides. The Municipality publishes this IDP as commitment and a social contract to the
community of Emfuleni to deliver on the promises we made through the public consultation processes to
deliver services to our people as espoused in the Constitution.

The structure of the IDP of 2017/18 is in line with the legislative provisions. The IDP highlights the
Municipality’s vision, priorities and strategies, including Key Performance Indicators and Performance
Targets and Sector Plans.

C P KEKANA
ACTING MUNICIPAL MANAGER









IDP EXECUTIVE SUMMARY

IDP 2017/18 — 2020/21
CHAPTER 1

This chapter contains the Introduction & Legislative Framework; it reflects the basis of the IDP
emanating from the Constitution of the Republic of South Africa, the White paper on Local Government;
Local Government ;: Municipal System Act No 32 of 2000 and various Acts. Municipal Vision Statements
is clearly outlined in this chapter which is “A developmental City that continuously improves the quality of
life of its community”. This section also outlines processes followed during the IDP review. The process
plan was approved by Council within 60 days after the start of the financial year.

IDP Development and Key priorities, the chapter stated the Emfuleni local municipality developmental
priorities which are as follow: Revenue Collection, Construction of roads and storm water, Patching of
potholes & grading of roads, Regional sewer scheme, strengthening electrical networks, maintenance of
street lights and high must lights, upgrading of recreational facilities, removal of illegal dumps,
Development of parks, grass cutting, illegal electrical connections and cable theft.

MEC Comments on 2016/17 IDP were received and incorporated into the document. All issues raised
by the MEC were responded to and the review of this document was mainly informed by the MEC
comments.

Public Participation meetings were conducted during the month of September/October 2016 and other
set of meetings were held during the month of April/may 2017 to get inputs and comments on the final
draft IDP before Council approval.

The document is aligned to the following plans and programme: GDS 2, election manitesto as adopted
by Council, Gauteng ten Pillars, back to basics and national outcomes.

CHAPTER 2

This chapter indicates the planned targets for 2016/17 financial years and the achievements thereof as
at 17 may 2017. The report clearly shows that most of the planned targets were achieved under difficult
financial circumstances.

CHAPTER 3

Chapter 3 contains the overall Municipal analysis and statistical demographic for the entire Municipality.
It denotes the analysis of functions rendered by the municipality as stipulated in the Municipa! Structures
Acts. For Example the Basic services, Social & Community development matters, financial analysis,
Economic development and planning etc.

The following are the main statistical demographics of Emfuleni Local Municipality: Municipal jurisdiction
- 987.45 km?, Population is 721 663 (Stats SA, 2011); Municipal asset value - R12 Billion; Total
Municipal Budget 2016/17 - R 6.3 Billion; Water and sanitation coverage - 98%; Portable water guality
compliance - 100% ; Waste Water Discharged compliance - 93%,; Electricity coverage - 98%,; Refuse
collection coverage - 100%; Length of tarred roads -1 600 km; Total number of employees - 2846;
Unemployment rate - 34% (Stats SA 2011); Main employers - Government Departments, Municipality,
Acellor Mittal, Cape Gate and Trade; Total number of registered indigents is estimated at 38 000.



CHAPTER 4

Strategies Phase seeks to address the key development priorities or sirategic objectives and
deliverables for the next four years (2017/18 — 2021). The previous chapter which is analysis determine
local issues, problems, potentials and priorities. The foliowing are Emfuleni Local Municipality strategic
objectives which are the carner stone of the IDP: Reinventing our economy; Renewing our communities;
Reviving a sustainable environment; Reintegrating our region; Releasing human potential; Good and
Financial sustainable governance and Deepening democracy.

CHAPTER 5

This chapter reflects the Emfuleni Local Municipality funded projects, MIG funded and other Grants. The
total capital budget for 2017/18 is R423 588 838.00

CHAPTER 6

This chapter contains executive summary of the Municipa! Budget and Revenue. The total Municipal
budget for 2017/18 financial year is estimated at R6 028 010 405.

CHAPTER 7

This chapter contains the Reviewed Spatial Development Framework for 2017/18. It denotes various
nodes of development such as: Development Concept; Residential Development; Commercial and
Industrial Development; Nodal Development; River City Concept and Southern Corridor.

CHAPTER 8

This Section reflects the Municipal Performance targets for 2017/18 — 2020/21. This will be the basis of
the SDBIP and performance contracts of Section 56/57 employees.

CHAPTER 9

This chapter addresses the mainstreaming issues. These are cross cutting issues, which require a multi
Sectoral response and thus need to be considered by all departments. For example: disability, gender,
HIV/AIDS and Youth matters.

CHAPTER 10

The Integration phase seeks to integrate various Sector Plans and programmes to avoid duplication of
resources by National, Provincial and Local spheres of government. In compliance to the Legislation,
Emfuleni Loca! Municipality has the following plans and programme in place: Financial Turn — Around
strategy; Service Delivery Budget and Implementation Plan; 5 Year Internal Audit Strategy; Risk Based
Audit plan; Water Service Development Plan; Local Economic Development Plan; Waste Management
Plan; Disaster Management Plan Leve! 2; Performance Management Plan; Spatial Development
Framework; Human Resource Development Strategy; Communication Strategy; Municipal 5 Year Plan;
HIV/Aids Plan; Employment Eguity Plan and Procurement Plan
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The IDP review is an annual process that has to be done in conjunction with all stakeholders
within the jurisdiction of the municipal area. The process starts with the approval of the IDP
& Budget process plan as per legislations. M icipalities are required to approve their
process plans 60 days after the start of the financial year. Emfuleni Local municipality in
compliance to the legislative frame has approved the Integrated Process Plan during the
month of August 2016.The Integrated Process Plan indicates that public articipat -1
meetings ave to be held during the IDP review, alignment process, activities ar " role
players.

The first set of public participation meetings were held during the month of April/October
2016. The purpose of the meetings was to solicitate inputs and comments that will be
automatically inform the development/review of the IDP. The public participation meetings
were a huge success. This cuiminated into Mayoral Strategic Session that was held at the
Shakespeare Inn(Vanderbijlpark) during the month of October 2016. The community issues
as raised during public participation were then prioritised into touchable projects and costed.

The draft IDP then to be presented to District coordination meetings, SMT, IDP Steering
Cc nittee, Mayoral Committee and Council for financial approval.

. Revenue collection

. Construction of . .oads and Stormwater

. Patcl...ig of potholes and grading of roads

. Regional Sewer Scheme (sewer blockages and water leaks)
. Strengthening electrical network

. Maintenance of stre ~* lights and high mast lights
. Upgrading of recreational facilities

. Removal ol ..egal dumps

. Development of parks

10. Grass cutting

11. lllegal electrical connections and cable theft

CoO~-\NOUbh W=

The following are comments from the MEC of Local Government . d Housing on Emfuleni
Local Municipality Integrated Developme. Plan of 2016/17 and responses to the MEC
comments by Emfuleni * cal Municipatity (ELM)















pamphlets were distributed. Buses were organized to fetch people at their pick up points
through the assistance of bus coordinators.

The meeings were clustered in the following regions:;

1A - Mafatsane Hall-Wards18, 29,37,38,39, & 42

1B - Wiberforce College-Wards19, 20, 24, 26, 40,41, 43 & 44

2A - Bophelong Community Hall-Wards 6, 7, 23, & 25

2B - Mayors Parlour (Vanderbijlpark)-Wards 3, 4, 5, 8, 9 & 10

2C - Boipatong Hall -Wards 3, 8 & 22

3A - Sharpeville Community Hall-Wards11, 12, 13 & 14

3B - Vereeniging Banquet Hall-Wards1, 11, 15, 16, 21 & 45

4 Saul Tsotetsi Sports Centre-Wards 2, 17, 27, 28, 30, 31, 32, 33, 34, 35 & 36

The most general issues raised by the Emfuleni community were service delivery matters,
for example, the quality of services, water leakages, bad conditions of Roads &Storm water,
illegal dumping, rubbles left by contractors, high rate of unemployment, need for housing,
upgrading of clinics, dysfunctionalpublic lighting, sewer spillage, incorrect billing for water
and electricity, limited recreational facilities, need for cemeteries.

The community also commended the municipality in areas where there is visible
improvement on service delivery for example, grass cutting, tarring of certain roads, fixing of
high mast lights and other area.

The meetings were chaired by the Speaker of the Council and the Executive Mayor made
presentations in all the meetings afterwards. Members of the communities were given
opportunities to ask questions, clarity and input on the presentation.

As a trend communities across the municipal area raised issues that are well known by the
municipality ranging from maintenance of roads, grass cutting, lack of houses, patching of
potholes, tarring of roads, incomplete projects, removal of rubbles, illegal dumping, need for
street lights, high rate of unemployment, drug abuse, removal of unwanted trees, grading of
roads, water leaks, water logged houses, reduction of rates and taxes, need for multipurpose
centres, title deeds, maintenance of parks, consideration of people living with disability in
public meetings e.g. use of sign language, need for sports facilities, community needed
clarity on MBD and they complain about sms’s and calls from MBD, need for speed humps,
etc.

The public participation meetings have therefore necessitated the update of Chapter 5, 5.7
Ward Councillors’ project list. This chapter encapsulates all Ward Councillors’ wish list or
things they want to see happening in their respective wards.

During the month of April & May 2017, the municipality conducted another series of public
patrticipation meetings to present the draft IDP & Budget for 2017/18.

The meetings were clustered as follows:

e Region 4 which consists of wards 2, 17, 27, 30 and 32. The meeting was held at Saul
Tsotetsi Sports Centre on 04 April 2017 with the recorded of 309 participants.

¢ Region 4B meeting consists of the following wards 28, 31, 33, 34, 35 & 36. The
meeting was held on 05 April 2017 at Saul Tsotetsi Sports Centre with 211 recorded
participants.



¢ Region 1 meeting was held at Mafatsane Community Hall on 06 April 2017. The
Mafatsane meeting consists of wards 18, 29, 37, 38, 39, 42 and 44 with 214 recorded
participants.

¢ Region 1B meeting was held on 11 April 2017 in Wilberforce College Hall and
consists of wards 19, 20, 24, 26, 40, 41 and 43 with 338 numbers of recorded
participants.

« Region 2 consists of wards 6, 7, 23 and 25. The meeting was held on 12 April 2017
at Bophelong Hall with 378 recorded participants.

» Region 2C meeting was held on 19 April 2017 in the Boipatong Community Hall.
Region 2C meeting consists of wards 3, 8 and 22 with 269 recorded participants.

e Regicn 3B meeting was held on 20 April 2017 in Vereeniging Banguet Hall. The
Region consists of the following wards: 1, 11 15, 16, 21 and 45 with 176 recorded
participants.

e Region 2B. The Vanderbijlpark meeting was initially planned to take place on the 25
April 2017. It was then postponed to the 09 May 2017 due to picketing in the main
building by employees from Fire and Rescue department. Region 2B meeting
consists of wards 3, 4, 5, 8, 9, & 10. The meeting was held at Totius Primary school
on 09 May 2017, with 60 recorded participants

» The last meeting as per the original schedule was Region 3 which was held in
Sharpeville Community Hall on 03 May 2017. This consists of the following wards:
11, 12, 13 and 14 with 209 recorded participants.

The meetings were chaired by Clir BusiMncube, Clir DimakatsoMalisa and the Speaker of
Council Clir MaipatoTsokolibane. The Executive Mayor Clir Mahole Mofokeng made
presentations and in some meetings presentations were presented by the Acting Executive
Mayor Clir Malisa. All presentations of the meetings are available at an individual request.

Members of the communities were given opportunity to ask questions of clarity, comment
and input on the presentation.

The issues raised by the communities were not different from the issues raised in the past.
The most common issues raised were service delivery related matters such as maintenance
of roads, grass cutting, lack of houses, title deeds, patching of potholes, tarring of roads,
incomplete projects, removal of rubbles, illegal dumping, need for street lights, high rate of
unemployment, drug abuse, removal of unwanted trees, grading of roads, water leaks,
water logged houses, reduction of rates and taxes, need for multipurpose centres, title
deeds, maintenance of parks, need for sports facilities, need for speed humps, tariff
increase, need for geysers, dysfunctional high mast lights, request for multi-purpose centres,
need for police stations, high rate of crime, maintenance of sport grounds.

The Executive Mayor requested Members of Mayorai Committees to respond to the
questions asked relevant to their respective clusters or portfolios. The Executive Mayor
concluded the meetings by thanking communities for their active participation and
attendance.

The issues that are capital in nature were incorporated in the IDP document for 2017/2021
as part of the Councillor's submission list (Wish List) The Councillor's wish list will be
prioritised as an when we get resources.



In conclusion, the IDP office deemed the meetings as a huge success. The total number of
attendees were 2 164 across the municipal area, as compared to the 1810 recorded
participants in the April/May 2016 similar meetings. The challenge remains with the
implementation of the issues raised by the communities.

The reviewed IDP has aiso taken into consideration various National, Provincial and Uistrict
wide plans. There is a proper signage of this review Il ' with NDP, Back to Basics, Gauteng
Ten Pillars, and Sedibeng Growth and Development Strategy.













































1 Whippery Lekguila in 2016/17

1 Whippery Lekgotla convened on 08 -
09 November 2018

1 Cc¢ cillors' caucus Lekgotla in 2016/17

C Incillors Caucus Lekgo*'~ is
ea arked for 29 - 31 May 2017

4 Whippery oversight tours in 2016/17

2 Whippery Study tours undertaken

3 Amava newsletters developed in 2016/17

2 Amava new_ tter printed
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POPULATION

{Source: Stats SA, 2001 and 2011)

The table above depicts the Population of Emfuleni Local M icipality and Mangaung Metro Municipality

as per stats SA 2001 ar ' 2011. A comparison was done be e=en the two municipalities since are of the

similar size in terms of the demographic population.

The table depicts that Emfuleni Municipality had a population of 658 422 in 2001 whereas Mangaung

Metro had a population of 645 440 in the same year. This means that E fuleni Population was higher
an Mangaung Metropolitan Municipality in 2001.

Even though Emfuleni Population seems to have increased in 2011, Mangaung Metropolitan Population
shows a huge increased in 2011 to 747 431 2 | Emfuleni Population was estimated at 721 663 in 2011,

.'OPULATION DISTRIBUTION BY POPULATION GROUP

. '948
White 97 213
Indian/ Asian 578 %8 011
| 2001
8 356
Coloured 7011
6 095
African
7
| ! | ] | ]
0 100 000 200 000 300 000 400 000 500 000 600 000 700 000

{Source: Stats SA, 2001 and 2011)

The above graph represents 2 population distribi n by population group. The African population has
increased significantly from 553 307 in 2001 to 616 095 in 2011 which translate into 11.3% growth and
remains the hir est. It is followed by V'"-ites making a decrease from 92 213 in 2001 to 86 948 in 2011
and translate into 6% decrease. ~ e Coloured population growth has increased by 19% from 7 011 in
2001 to 8 356 in 2011. Indians/Asian is the lowest but it s° »ws an increase from 5 891 in 2001 to 7 078
in 2011, which translate into 20% growth.
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Reinventing the economy advocates for exploring new sec n of growth, building local
economics and create more employment. The purpose of this section is to provide an
overview of the economic characteristics and trends of the area.

SEDIBENG DISTRICT MUNICIPALITY MIGRATION PATTERN

18000 v
/ Vestern cape
16000 + ‘astern cape
14000 -/ o Northern cape
12000 ../ ree state
10000 _/ ‘wazulu-Natal
dorth west
8000 Vv .
aauteng
6000 I’ A
pumalanga
4000 / Limpopo
2000 1% Jutside ! ith Africa
. L7
(Source: Stats SA, 2011)
The gra,  depicts that the majority of migrations in Sedibeng region are from outside South
Africa 17 958 followed by Gauteng at 5493 and the lowest migration is from Northern

Cape at 24 persons.
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The above graph indicates that 117 426 males are employed and employed females figures
stand at 85116. |t further depicts that 58 992 females are unemployed cor »ared to 48 561
males in 2 same category. The graph shows a high numb  of not economically active
population in females estimated at 97 803 and males at 72 . 10.

MANGAUNG LOCAL MUNICIPALITY EMPLOYMENT "ATUS ACCORDING TO
GENDER IN 2011
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The above graph indicates that 115 434 males a employed and employed females are
estimated at 96 315 It further depicts that 45 072 females are unemp’ red compared to 36
150 males in the same category. The graph shows a high number of not economically active
population in  males estimated at 107 625 and males at 88 083.

This therefore means that Mangaung Metropolitan Municipality has low
unemployment rate compare to Emfuleni Local Municipality.
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SEDIBENG DISTRICT MUNICIPALITY ANNUAL HOUSEHOLD INCOME BY GENDER OF
HEAD OF HOUSEHOLD IN 2011
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(Source: Stats SA, 2001 and 2011)

The above graph represents SDM annual household income by gender and depicts that
male o1 ywumber their female counterpart in all income brackets. Between the income
bracket of R1 - R9 600 the m: _in is very low, but starting from the income bracket between
R19 601 - 1 228 800 there is a huge margin and males are in the leading role. In the no
income category, male are the highest as comparec » their female counterpart.
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EMFULENI LOCAL MUNICIPALITY ANNUAL HOUSEHOLD INCOME BY GENDER OF
HEAD OF HOUSEHOLD IN 2011
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(Source: Stats SA, 2001 and 2011)

The above graph represents ELM annual household income by gender and depicts that
male outnumber their female counterpart in all income brackets. Between the income
bracket of R1 - F 600 the margin is very low, but starting from the income bracket between
R19 601 - 1 228 800 there is a huge margin and males are in the leading role. In the no
income category, male are the highest as col H»ared to their female counterpart.

Child headed households

HOUSEHOLDS DYNAMICS
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Source: Census, 2011

Emfuleni population was calculated using Census 2011 figures based on Census 2011 sub-
place areas (see Figure 1.1.3 above). As depicted in Figure 1.1.3 above, the number of
households headed by children has increased y 1.12% while households headed by
women have increased by 1.21%. However, the household in informal dwel gs has slightlv
declined by approximately 1.13% due to the increasing number housing developments in 2
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area. The househelds in formal dwellings increased by 12% and the average household
income increased by more than 100% due to a significant increase in economic growth
within t : Municipality during the period under review.

MANGAUNG MUNICIPALITY ANNUAL HOUSEHOLD INCOME BY GENDER OF HEAD
OF HOUSEH"LD IN 2011
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The Mangaung Municipality household income is almost similar to Emfuleni local

Municipality bracket income. Both Municipa™ es show a Huge increase of male income than
female in the income bracket between 19 601 — 38 200
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e There must be an audit of all leases in order to determine if leases are beneficial to
the municipality or not. The utilizatic  of billboards and advertising facilities can also
be improved to increase revenue for the municipality.

» The resolution of the Vaal River City deadlock is to be elevated to the Executive
Mayor and the Premier and also to meet with all parties to resolve the issue.

e Payment of accounts for all housing stock - report to be tabled by the Revenue
Department.

A focus on renewing our communities can be categc ed into the following three areas:
Changing the nature of housing :livery through

» Provision of basic services

« Mixed housing development

s Developing comprehensive human settlements (Formalisation of informal
settlements,

» Hostel upgrading

_..king Emfi ni look attractive through

+« (Greening programmes
« Security, social cohesion, economic development,
« improved infrastructure

Investing in Precinct and Nodes through the

« Re 2l of CBDs
« Development of tourism and heritage sites
» Renewal of old townships

Patching of potholes rehabilitation and reseal of tarred roads
Provide daily sustainable tar road maintenz e to 1 600km of tarred roads

Re-gravelling, grading and rip & re-compact of gravel roads
Provide daily sustainable -avel road maintenance to 1 0541 1 of gravel roads

Erection of road traffic signs and street name boards
Provide daily sustainable road sign maintenance of 14 602 in number

Road Markings
Provide daily sustainable road markings maintenance area of 158 445m*

Cleaning of Verges and Gutters
Provide daily sustainable road cleaning maintenance to all tar roads

Cleaning of Storm wa! ' pipes, lined, unlined channels and Catch pits
Provide daily sustainable storm water system maintenance to some 12 270 catch
pits, 213km channels and 508 km pipes.
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« |f the Evaton Renewal project was regarded as closed, there should be a close-out
report.

e The future of ELM rental stock was interrogated. An idea was raised that it could be
transferred to a management company to improve effectiveness and efficiency. A
conclusive study needs to be conducted in this regard

The Primary Health Care renders comprehensive primary health care services to the
community ~ Ing within the bhoundaries of ELM, and also ensures that they have access to
personal health services through promotive, preventative, curative  d rehabilitation. Four
health posts have been established in Boipatong.

Emfuleni Local Municipality has 18 fixed clinics, 5 of these clinics are structurally adeque
to render a comprehensive PHC core service package. The remaining 13 clinics have
structural constrains which prevents comprehensive PHC service delivery or one stop shop
as advocated by National Health Norms and Standards.

Overcrowding, long gueues and compromised infection control becomes a reality in these
facilities. Due to the challenges alluded to above. The department has prioritised upgrading
of health facilities to address the structural constrains in health facilities.

lumber of public and pri  te health fa__ties:

Clinic

Public clinic 26
Private clinic 4
Hospital

Public hospital 5
Private hospital 7

(Source: ELM, 2012)

Overthe years the municipality rendered Primary Health Care Services on behalf of Gauteng
~ partment of Health whose competency this function :sides.

In March 2014 Gauteng Depariment of ealth informed the municipality of its intention to
take over (provincialise) the function subsequent to a Provincial Health Council resolution of
March 2012.

nfulel Local Municipality resolved as ltem A2844 on 19 June 2014 to tra fer Primary

:alth Care staff and assets to GDoH in line with section 197 of L: ur Relations Act 66 of
1997. The provincialization process is currently underway and taking longer to finalise due to
the fact that transfer of staff to a sphere of government with different  orking conditions than
they currently enjoy is not an easy task.

The proposed date for transfer of staff is 31 March 2017 but may be postponed due to the
nature of these neg ations.

Road shows with relevant stakeholders, staff, unions and affected communities will be
em rked on to bring parties on board regarding this proces
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The structure above shows the Council and Administrative Governance within Emfuleni
Local Municipality.

The Municipal administration is led by the Municipal Manager who in turn is supported by a
team of 5 Deputy Municipal Managers, Chief Financial Officer, Chief Operations Officer,
Chief Audit Executive who are appointed in terms of section 56 of the MSA as outlined in the
approved council structure

Other managers supporting the Municipal Manager reporting to the COO and Departmental
heads appointed in terms of section 57 of the MSA are Chief Risk Officer, Chief information
Officer & Head: Strategic Management Support, Head of Revenue Management and Chief
Director Metsi-a-lL.ekoa who is reporting to the DMM : Basic Services.

The Senior Management Team that assists the Municipal Manager (sections 56 & 57)
comprises a total of 13 professionals. Emfuleni Local Municipality administrative governance
is divided into eight clusters for efficient and focused administrative service delivery. The
clusters are further divided into departments. The clusters are the following:

¢ Office of the Municipal Manager

Corporate and Governance

Agriculture, Local Economic Development, Development Planning, Tourism and
Human Settlement

Public Safety and Community Development

Financial Services

Infrastructure Planning and Assets Management

Basic Services

Internal Audit

The diagram below shows the Council's Governance structure of Emfuleni Local
Municipality.
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Emfuleni Local Municipality also has a Service Level Agreement with Gauteng Provingcial
Department of Health where they provide short courses for Emfuleni Local Municipality
Primary Health Care staff members.

ELM has a Service Level Agreements with the following companies to maintain the Traffic
islands in front of their business premises by cutting grass, landscaping and maintain
flowerbeds and equipment:

Vaal Toyota (Vereeniging)
Fab-lane - small portion in front of their office in Piet Retief blvd in Vanderbijlpark
Active auto motors - C/o Frikkie Meyer and Rutherford blvd in Vanderbijlpark
Taljaard Taxis - in front of their office in Faraday blvd in Vanderbijlpark
Bophelong Bricks - portion of Golden highway - in front of their offices
DME panel beaters - C/o Houtkop road and Steel road
« Roshnee community - Cordoba street park, Roshnee community - Badir street park,
Roshnee
Vaal Toyota - Johannesburg road middle Islands
¢ Palms shopping centre - Middle islands opposite shopping centre in Vanderbijlpark

There is a Memorandum of Agreement (MoA) between Sedibeng District and Emfuleni Local
Municipalities for rendering of Fire Fighting Services during Specialized fires and Hazmat
incidents.

The National Department of Arts and Culture is assisting the Emfuleni Local Municipality
Libraries and Information System Services with grant funding for recapitalization of libraries.

The Gauteng Provincial Sports, Arts, Cuiture, Recreation, Libraries and Archives is helping
Emfuleni Local Municipality with the building of new library infrastructure.

The National Library of South Africa together with the Bill and Melinda Gates Foundation will
assist by a donation of Information and Communication Technology.

Emfuleni Local Municipality Traffic and Safety Department has Joint Social Crime Prevention
Programmes with the following:

» Gauteng Department of Community Safety
* Department of Social Development

e South African Police Services (SAPS)

¢ Youth Desk

¢« Community Policing Forum

e Big Gama

Correctional Service

In addition to Joint Social Crime Prevention Programmes, Emfuleni Local Municipality has a
Joint Drug Awareness Program with South African National Council on Alcoholism (SANCA)
as well as a Joint Law Enforcement Program with the South African Police Services where
Emfuleni Local Municipality looks at the traffic violations aspect of the program and the
South African Police Services looks at the crime prevention aspect.

The Above mentioned entities sponsor Emfuleni Local Municipality with awareness
campaign material and man-power (as required).
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¢ To oversee and effectively communicate the work of the Executive arm, Legislative
arm and Caucus to communities

» To oversee equitable representation of all parties represented on the different Council
Committees;

¢ .0 ensure that Council Committees meet regularly and contribute constructively to the
business of Council,

¢ To chair the Section 79 Disciplinary Committee; ar

+ To chair Section 79 Elections Committee

It is about creating a municipality with improved literacy, numeracy and skills levels. Emfuleni
will be a place where life-long learning is prc  oted and learning is done in partnership with

¢ mun s, educational institutions, and the private sector. The regior eeds to build
social capital through key socio-economic interventions.

The Sport and Recreation Division of Emfuleni Local Municipality is functioning within the
SRACLIS Department (Sport, Recreation, Arts, Culture, Library and Information Services)
under the gu 1 supervision th Manager. SRA( ~ “he Division is divided into
three components which are the design and impleme of Sports Development
Programmes and day to day maintenance of all councils sport facilities and the management
and maintenance of recreational facilities such as public swimming pools, recreational
resorts and community halls.

The municipality maintains and manages the following facilities through its Sport and
Recreation Division

C.O.P. Sport Grounds (Vanderbijlpark)
Bophelong Sport Stadium
Boipatong Sport Stadium
Tshepiso Sport Facilities
George Thabe £ ort Stadium (Sharpeville)
Dick Fourie Sport Stadium (Vereeniging)
Steelpark Sport Grounds
President Park port Grounds (Vereeniging)
Roshnee Sport Stadium
Rust-ter-Vaal Sport Stadium
Sonlandpark Tennis Courts
Evaton Golf Course
Saul Tsotetsi Sport Centre. (Sebokeng)
Sebokeng Zone 7 Sport Stadium

vaton Sport Facilities
Lakeside Sport Stadium
Palm Springs Sport Stadium
Evaton North Sport Stadium
Sebokeng Zone 11 Sport Stadium
Sebokeng Hostels Sport Stac.am
Sebokeng Zene 13 Sport Stadium
Emfuleni Caravan Park
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Emfuleni Picnic Resort
Emfuleni Youth Camp Site
Dickinson Park

Sam Gross Boat Yard

C.0. Swimming Poo!

SE2 Swimming Pool
Duncanville Swimming Pool
President Park Swimming Pool
Sharpeville Swimming Pool
MphoSiphiwe Community Hali
Boipatong Community Hall
Bophelong Community Hall
Noord Vaal Community Hall and Squash Court

During the past financial year the Sport Development Section implemented several sport
development programmes for inter alia the development of the following sporting codes:

Soccer, in close co-operation with Emfuleni Local Football Asscciation (ELFA)
Swimming (as part of the “Learn to Swim” Programme)

Indigenous games, in co-operation with the Depart  ent of Education

Korfball, boxing, softball, netball, karate, chess and others.

In co-operation with PMU, the Sport and Recreation Division is involved in the follov g
capital projects:

¢ Upgrading of Rust-ter-Vaal Sport Stadium
» Completion of outdoor sport facilities at George Thabe Sport Stadium in Sharpeville
* Planning and development of a new Sport Centre in Palm Springs  vaton)

The main purpose of this division is to design, implement Arts and Culture Development
Programmes and so forge partnership with relevant Arts and Culiure stakeholders.

The following are some of the programmes implemented during the past year:

- ince: We had the Dance auditions around the area to identify potential and
talented dancers who staged the mfuleni Dance Festival in September as part of
our Heritage Month Programme. Th programme was suc s3sful as we partnered
with Gauteng Dance Manyano and Provincial Arts and Culture Department. This is
an ongoing relationship and it has created a good platform for our artists to be seen
and noticed outside the region.

- DJ’s Festival: The 2015 Festival was held in a bigger venue partnering some of the
DJ’s in making it bigger and better.

- Fashion Show: The fashion show for this financial year the show was very big as we
had models and designers coming from other countries like Botswana, Congo,
Zamb'~ and Namibia, as it is the theme of the show was “Fashion with * Borders”.
This was the department flagship, and was held during the Vaal River Carnival
month.
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The core function of the Municipal Courts is the capturing, processing and adjudication of ali
municipal related cases issued by the respective law enforcement agencies in Council (i.e.
Land Use Management, Building Control, By-Laws, Traffic and By-law cases enforced by the
SAPS etc))

Emfuleni Local Municipality consists of three magisterial districts which are Sebokeng,
Vanderbijlpark and Vereeniging jurisdictions. The required Municipal Courts services need to
be delivered throughout these jurisdictions to the communities residing in such areas.
Although Municipal Courts infrastructure has not yet been established in all three the above-
mentioned jurisdictions, municipal courts services are rendered from the Sebokeng
Magistrates Court and Vereeniging Magistrates Court. This is done by having offices for the
Municipa! Courts Prosecutors as well as admission of guilt pay points, at the mentioned
Magistrate Courts in order to expedite the adjudication of municipal related cases in these
jurisdictions.

The above also confirms Emfuleni’'s constitutional mandate in respect of co-operative
government, (Section 154), to manage own affairs, exercising powers and performing
functions in order to bring justice closer to the people of Emfuleni.

The Municipal Courts is responsible for the processing and adjudication of all municipal
related cases submitted by the respective law enforcement agencies in Council {i.e. Land
Use Management, Building Control, By-Laws, Traffic, By-laws and cases enforced by the
SAPS, etc.)

The Municipal Courts recognizes the progressive need to co-ordinate and align to criminal
justice issues in keeping up with the demands of present day development and
circumstances. Initiatives have therefore been implemented in a collaborative way without
risking the judicial independence.

Effective leadership is provided to anticipate and meet the challenges of the day. This is
done to sustain stakeholder input and commitment.

The Municipal Courts realizes that court and case flow management relies on certain factors
of practice to succeed. These factors are regarded to be the core competencies which
sustainable case flow management is built upon, towards the ultimate and common goal of
improving service delivery.

These factors are strategic planning, information technology, training and development, case
management, communication and leadership.

In order to achieve success, the Municipal Courts endeavours to focus on the main
objectives such as securing commitment from all role players, inculcating a culture of
commitment and effective leadership, fostering accountability, adopting measures to ensure
the control of case flow, the enhancement of public confidence in the judicial system and to
ensure that justice is equally and timely available to all persons.

The scheduling of cases is a function inherent to the responsibilities of Municipal Courts
which exercises a responsibility in scheduling cases for forthcoming appearances ensuring
that it is recorded. In the jurisdictions such as Sebokeng and Vereeniging cases are
scheduled in liaison with the magistrates.

The Municipal Courts applies the general principles of case flow management in order to
maintain consistent, effective management of the courts and case flow to get the job done
properly.
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The purpose of community development practice is to collectively bring about change and
social justice. Furthermore community development espouses the values of social justice,
empowerment, social cohesion, community ownership, sustainablte change and community
self-reliance.

The foundation of community development practice is based on 3 components namely:

» tnderstanding the community and their dynamics
¢ Developing successful community initiatives
* Areas of specialization and emphasis.

The community development practitioner is an individual that has both theoretical and
practical skills that will assist the change process. She also makes the distinction between a
community development practitioner and an assistant community development practitioner
who is in a supportive role to the community development practitioner.

The key activities of a Community development Practitioners as follows:

Managing interactions with communities and stakeholders

Facilitating understanding of the community by its members

Pianning for change

Mobilization of resources for community development

Facilitating implementation for livelihoods intervention — Community based
management

* Monitoring evaluation and learning

PILLARS OF SOCIAL DEVELOPMENT

Individual capacity development

Social & Human capital development

Poverty reduction & Sustainable livelihood
Family centred & Community based development
Community education

ELM Social Development renders social work services to various target groups namely,
children, women, families, old aged persons and people with disabilities. ELM in its
implementation of social community development programmes is working closely with local
non-governmental organization. Key areas include women and children, elderly, HIV/AIDS
and people with disabilities, early childhood development. In order to align ourselves to a
broader national framework, ELM is jointly working with different stakeholder from civil
society and government.

On the other hand Social Investment address the immediate needs, empowers people and
communities to take responsibility for themselves and makes them independent and reduces
the burden on social protection system. It contributes towards building of community capital.

The Social investment programmes entails;
+ Render social work services to various target groups namely; children, youth women,
families, older persons and people with disabilities. Social Programmes rendered to

these target groups entails socio-economic, moral regeneration, empowerment, and
poverty reduction programmes.
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* The Levels of intervention utilized in rendering services to these target groups are:
Prevention, Early Intervention (Non-Statutory) and re-integration. As an example
various communities have been educated and informed on Child abuse and how to
protect and prevent children from being victims of physical, sexual, emotional and
financial abuse. Door to door campaigns, distribution of educational materials and
carrying out workshops and meetings took place as part of prevention and eariy
intervention to protect children from abuse. Cases which need statutory intervention
were referred to Provincial Social Development, Legal Courts and other relevant
government Departments.

o A referral system enhances continuous successful services to concerned groups.

» Eleven (11) Qualified Social Workers render social development services to the
community of Emfuleni and they utilize the five methods of Social Work .Primary
methods casework, group work, community development research and
administration in rendering social development services to Emfuleni Local
Municipality residents.

Social protection on one hand consists of a range of policies and programmes that support
vulnerable households in managing potentially dangerous situations and risks that threaten
their living standards.

Social investments build adaptive capacity, whilst Social Protection builds coping strategies.

One of the key social protection programmes within ELM is the Indigent Household
Consumer Subsidy Policy that is at ensuring that house hold consumers without income or
with lower income are not denied reasonable services and that the Municipality is not
financially burdened with non-payment of services. The indigent policy emphasizes
assessment and verification of the level on need and indigence to ensure that applicants
meet the policy requirements and criteria.

One of the qualifying criteria is a total gross income of all occupants which is currently
equivalent to amount received by two state pensioners as approved by South African
government (as part of that year budget) plus R2000,00.Subsidy may be allocated to an
owner or tenant of a property who resides within ELM.

ELM Social Development conducts indigent registration and verification to all applicants
who applied for indigent subsidy. 2015/16 financial year a total number of 4375 indigent
households were verified and assisted with indigent applications.

The second key social protection programme within ELM is the Indigent burial policy that is
aimed at providing assistance to poor families, who are unable to bury their beloved ones
due to socioeconomic factors.

Social development services are regional based with four service regions that are:

 Region 1. Evaton, Paim Springs, Zone 3, 6, 7, 8 &Residensia

e Region 2. Vereeniging that covers (Roshnee, Rust-ter-Vaal, Sharpevile and
Tshepiso, Steelpark and Bedworthpark, Debonairs, Tshepong and Ironside)

» Region 3. Vanderbijlpark (including agricultural and small holdings, Boipatong and
Bophelong
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*» Region 4. Sebokeng

Growth and Development Strategy 2 believes there should be an intensified democratic
participation and action, unified behind a commonly understood and agreed goal of what
Emfuleni should be in 2030.

This will require meaningful engagement with all stakeholders around the vision and ideas
for implementing the vision. Ongoing, interactive comm ication wili be an essential
component of growing a participative and engaged city. Cities that are alive to their potential,
who enjoy positive engagement from stakeholders and citizenry have been proven to do
better from an economic developt :nt perspective.

In South Africa, local Government operates as an autonomous sphere of government within

highly defined and complex legal environment. As such communication services at
municipz ies need to comply with a policy framework developed in accordance with _ie
prevailing local government legis’ “on, but considering recedents set by the norms and
standards guiding the of government communication in general.

Political leadership and management of the local communication function is a critical
success factor in ensuring healthy commu czation with communities. It is only when
communication functions are properly reported on, accounted for, monitored and evaluated
that municipal communicators are able to effectively support the implementation of a
municipality's programme of action (POA) as contained in the legislative framework.

The ELM communication unit produces monthly internal newsletters aimed at keeping staff
members abreast of d elopments and activities within the Municipality. The
Communications Strategy is in place and is reviewed. Some of the Communications key
programs include:

» Emfuleni Employee of the year
¢ Continuous updates of the website
» Implementation of the Corporate identity manual

Reviving the environment is about providing a healthy living and working environment for our
people and future generations. High levels of water, air and land pollution in Emfuleni
represent not only  major environmental and health challenge, but pret 1t key  stacles to
attracting further economic development. Unless chemical processing and heavy industry in
the region become cleaner, they may destroy the future viability of the region's tourism and
agricultural sectors. Additionally, the challenge is not only to address the environmental
challenge but to set the goal of becoming a 'green' or 'eco-city' which focuses on being
environmental, energy and conservation friendly. Green cities can on their ow become
magnets, attracting people and investors. This will involve forging strong partnerships to
manage the environment. Initiatives to clean air water and land must be at the centre.

Environmental Management Services are prescribed by and defined in:

87



Section 24 of the Constitution of the Republic of South Africa, 1996 (Act 108 of1896), which
entrenches the right of all citizens to live in an environment that is not harmful to their health
or well-being; and to have their environment protected; National Environmental Management
Act, Act 107 of 2008; National Environmental Management Air Quality Act, 2004 (Act 39 of
2004); National Environmental Management: Biodiversity Act, National Environment:
Protected Area Act.

Reviving the environment is about providing a healthy living and working environment for our
people and future generations. High levels of water, air and land pollution in Emfuleni
represent not only a major environmental and health challenge, but present key obstacles to
attracting further economic development. Unless chemical processing and heavy industry in
the region become cleaner, they may destroy the future viability of the region's tourism and
agricultural sectors. Additionally, the challenge is not only to address the environmental
challenge but to set the goal of becoming a 'green’ or 'eco-city’ which focuses on being
environmental, energy and conservation friendly. Green cities can on their own become
magnets, attracting people and investors. This will involve forging strong partnerships to
manage the environment. Initiatives to clean air water and fand must be at the centre.

The area of Emfuleni was declared an Airshed Priority Area due to elevated levels of air
pollution. ELM has reacted to this by employing Environmental Officers, Trained them as
Environmental Management Inspectors and the MEC designated them as such. ELM is
implementing the Vaal Triangie Airshed Priority Area Air Quality Management Plan. Officials
regularty conduct site inspection on industries to monitor compliance with Atmospheric
Emission Licenses as issued by the district municipality.

ELM actively participates in the Implementation Task Team for the Air Quality Management
Plan. The Multi Stakeholder Reference Group meetings are attended on regular basis to
monitor the successes of the air quality interventions in the area. Air quality complaints are
regularly attended and resolved to ensure that the quality of air is improved. The ELM is
planning to develop its own Air Quality Management Plan to enable the municipality to
develop and implement its own local air quality interventions. The ELM is in a process of
developing its Air Quality Management By-laws to make it easy to regulate and monitor air
quality in the area.

In accordance with the Environmental Management Act and its Strategic Acts, The
Environmental Management Section has the following core functions:

Air Quality Management

Industrial Site Inspections

Attend to Environmental Management complaints
General Environmental pollution control
Environmental Education and awareness
Environmental Compliance and Enforcement

- » - 3

Air Quality Management involves diesel vehicle emissions testing and monitoring of
industrial premises for compliance with Atmospheric Emissions Licenses. Implementation
and enforcement of the recommendations of the air quality management plan. This involves
education and awareness to the public regarding the environment and specifically air quality.

Municipal Health Services are prescribed by and defined in:

Section 24 of the Constitution of the Republic of South Africa, 1996 (Act 108 0f1996), which
entrenches the right of all citizens to live in an environment that is not harmful to their health
or well-being; National Health Act, 2003 (Act 61 of 2003), which states the responsibilities of
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Municipalities in the performance of such services; Section 10(3)(b) of the Foodstuffs,
Cosmetics and Disinfectants Act, 1972 (Act 54 0of1972);Business Act, 1991 (Act 71 of
1991);National Environmental Management Air Quality Act, 2004 (Act 39 of 2004);National
Building Regulation and Standards Act, 1977 (Act 103 of 1977); as well as all relevant
Legislation and Municipal Health By-Laws.

In accordance with the National Health Act of 2003, the Environmental Health Division has
the following core functions:

water quality monitoring

food control

waste management

health surveillance of pren es

surveillance and preve  on of communicable dis¢ ses, excluding immunisations
vector control

environmental pollution control

dispc al of the dead

chemical safety

The monitoring of water quality comprises the monitoring and surveillance of water quality
and checking the availability of water intended  human consumption and recreational,
comme al and industrial use.

This section has a programme that monitors surface v ‘er for watt borne diseases such as
cholera by taking samples from rivers, streams and sewerage purification plants.

In the unlikely event of a water-bome disease outbreak, the section has response strategies
in place to deal with such cases. Environmental health practitioners play a proactive role in
reducing littering and illegal dumping through monitoring, controlling and educating
communities about the health risks associated with such practices, e.g. recycling
programmes and clean up campaigns.

The EHPs are highly skilled and qualified, tasked with the responsibility of ensuring a healthy
and safe environment for all communities in ELM. In order to annuallv register with the
Health Professionals Council of South Africa (HPCSA), EHPs are require. .0 accumulate 30
Continuous Professional Development (CPD) points per annum. This could be acquired by
way of attending meetings or training initiatives for further enhancement and development.
Evidence of such interventions has to be provided to the HPCSA.

The Division rives to acquire; develop; maintain;, promote the sustainable use thereof;
conserve; foster appreciation and enjoyment of Public Open Space (POS), Parks,
Conservation and Environmentally sensitive areas; Green — beilts; Inscapes and the
exceptionally rich local biodiversity for the benefit of ali the people of Emfuleni Local
Municipality.

There are a large number of v le loped parks which are primarily located in the
“townships”. These undeveloped parks are threatened vy encroachments; squatting; crime
hotspots and sites for illegal dumping. Developed parks are generally over utilized and in
dire need to further development of upgrading.

Primarily the undeveloped pos’s are characterized by:
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The Vaal Triangle is an urban industrial heartland. The combination of industrial, domestc,
transport, biomass burning, agricufture and other emission sources have d to degraded air
quality over ELM area. This in turn impacts on the health and weilbeing of people residing in
the area.

The air guality assessment results from simulated concentrations varied with ambient
monitoring data of the area. The pollutant of conc n in the area is inhalable particulate
matter (PM10). The area was also selected to correspond with impact zones due to acute
exposures to SO2 and NO2.

There are four (4) Air Quality Monitoring Stations in the area. These stations monitor level of
key pollutants of Sulphur Dioxide (SOZ2), Nitrogen Oxide) NO2), Carbon dioxide (CO2),
Particulate Matter 10 (PM10), and Particulate Matter 2.5 (PM2.5). These monitoring stations
are situated in Sebokeng, Sharpeville, Three Rivers and Vanderbijlpark.
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b. Nodal structure

Currently, the Emfuleni area is served by two established Central Business Districts: the
Vanderbijlpark CBD and the Vereeniging CBD. The Sebokeng CBD, situated at Sebokeng
hostels and hospital, is an emerging Central Business District within Emfuleni. These three
Central Business Districts form a triangle within Emfuleni that must become the focal
area for urban development within Emfuleni; consolidating urban development and
expansion within this triangle. The concept of a Development Triangle derives its
mandate from national and provincial emphasis on creation of compact cities by optimizing
the use of existing resources, including resources relating to land, bulk infrastructure, roads,
transportation, transportation and social facilities. The Central Business Districts of the
abovementioned development triangle will provide the necessary focal points that will help
focus urban development and expansion in a spatially rational manner. In addition to the
strengthening of the Sebokeng CBD, a more expanded activity node structure can potentially
be developed within Emfuleni, which can help create a more efficient and accessible nodal
configuration within Emfuleni. To this end, a number of lower-order nodes can be considered
at location within this development triangle at existing or planned commuter railway stations
and along major public transportation routes. These lower-order nodes can help focus the
development of specific sub-regions parts of Emfuleni. This is illustrated in Diagram 2.

¢. Land use structure

Currently, urbanization within Emfuleni is highly fragmented. It is therefore imperative that
future urban development and expansion be done in a manner that achieves urban
consolidation, density and compactness within Emfuleni, in order to combat urban sprawl
and fragmentation. Due to the fragmented nature of Emfuleni, there are many opportunities
for infill development and consolidation within Emfuleni. In particular, there are large tracts of
land located between Sebokeng and Vereeniging (in the Sonlandpark region including
Rood’s Gardens, van der Merwe’s Kroon and Unitas Park Agricultural Holdings),which
have the potential for infill development. The development of these land parcels will help
consolidate the existing fragmented urban structure and its will help strengthen the existing
commuter railway line corridor stretching from Vereeniging to Evaton, as depicted by
Diagram 3. To this end, it is proposed that urban development be encouraged along this
commuter railway line. This will require residential densification at the commuter railway
stations, using higher-density residential typologies.
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The district has only four YAC's and this number need to be increased to six. They also need to be ex-
panded from existing pilot project to be permanent institutions. The NYP (National Youth Policy 2008-
2013) clearly states that youth development practitioners need not necessarily be under the age of 35.

(b) Youth Advisory Centres

These centres will propel and inject a renewed hope and dream for a better future for the young people
of this district. The Youth Centres are partnered with Umsobomvu Youth Fund which is thrust with the
responsibility of locating young people in the mainstream of the economy by providing, employment op-
portunities, increase the skilis base, inculcating and financing entrepreneurship innovations, career guid-
ance & counselling and equipping young people with the necessary life skills & tools in order to become
contributing citizens.

The Centre made the following findings as a result of the beneficiary profiles that were created which are
completed by young people at the centre. From a sample of (3200) walk-ins and outreach programs in
the past four (4) months in the area of Boipatong, Tshepiso & Sharpeville, the Youth Advisory Centres
operates in an economically depressed environment, women and mainly young women are frequent visi-
tors of the centre, that these visitors are mainly unemployed, they have low levels of formal education,
they lack the relevant labour market orientated skills, they lack the necessary business knowledge, and
lack self-worth.

Rural Outreach Program. Members of the Social Development division of Emfuleni consulted an organi-
sation known as YDIDI which translates to Youth Development through Investigation and Dissemination
after discovering that the youth in rural areas have no information on developmental issues like bur-
saries, learner ships, internships and so forth. It is in this context that a partnership between the above
mentioned institutions decided to embark on an outreach program for Ramolele and Ramosukuli High
Schools. A meeting was convened between the above mentioned project managers on the 13" August
2009 at Southgate Mall and a concept was developed. The project will be facilitated by Letshoao Con-
sulting under the auspices of YFM's YDIDI at no cost to the municipality. This consulting company has
credentials to an extend that it hosts a Saturday show on YFM whereby the youth are given all the info
regarding bursaries, internships, learner ships and other developmental issues. Cornerstone will also
award 10 call centre training bursaries to deserving students. These bursaries are worth R9000 each.

General deliverables for designated groups

This section will focus at general deliverables for designated groups namely women, children, youth, and
people with disabilities, elderly and ex-combatants. These deliverables are guided by various policies of
SDM aimed at benefiting the designated groups. Due to the purpose of aligning with the District, ELM is
also expected to adhere to the deliverables. These include the following:

Youth Development Policy;
Ex - combatant Policy,
Gender Policy;

Pro - poor Policy; and
Gender Equity Policy.

¢ o @ = 9

The general deliverables have been categorised as follows:
¢ Training and job opportunities

o Ensure that training and job opportunities that may arise will target designated groups;

o Continue with looking at regional sewer works for opportunities, EPWP; BnM (people
used in demonstrating technigue); and greening initiatives (SDM role to assist local labour
and communities in getting involved in national and provincial programmes}; and

o Greening and cleaning.
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